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as at 31 March ik

Your pension reference number is: Your date of birth i:
Posse ot inary comsponseres

Your national insurance (NI) number is:

Your current employer is



Annual Benefit Statement for the LGPS in England and Wales - Template (version 1.3)





Notes:

1. Depending on data protection arrangements locally, funds may decide not to utilise all fields quoted in this personal details section. 
2. What partnership status should funds use? Should they assume everyone is married / in a civil partnership? Or, in cases where the Fund holds a partnership status on their records, should they use that instead, even if they cannot be sure it is accurate / up to date. The notes accompanying the statement will need to explain what has been used and why (and for those funds who try to maintain accurate current partnership status, asking the member to keep them up to date if the partnership status shown on the statement is incorrect or changes). 

Where the Fund assumes the partnership status for a member (rather than use data held on their record) then this partnership field could be a variable field on the ABS. If the statement assumes the member is married or in a civil partnership as at the relevant 31st March, the statement should include: 

· a statement to that effect,  

· a caveat to say that whereas the survivor benefit payable to a surviving spouse or civil partner is based on all the member’s period of membership of the scheme, the survivor benefit payable to:

· an eligible cohabiting partner will not include any pre 6 April 1988 membership (unless the member had elected prior to 1 April 2014 to pay for some or all of that membership to count)

· a widow of a post leaving marriage will not include any pre 6 April 1978 membership

· a widower of a post leaving marriage, a survivor of a same sex post leaving marriage, or a civil partner of a post leaving civil partnership will not include any pre 6 April 1988 membership.
The notes accompanying the statement should indicate that if the member is single there are no survivor benefits (other than to eligible children) or if they are in a cohabiting partnership, the benefits payable to the partner may be less than those shown.
Those funds who want to show the partnership status they hold for the member on the ABS (and base the survivor benefits shown on the ABS on that status) will need to give some thought to how they are going to find out about cohabitation in the future (and whether the partner meets the 2 year criteria for a cohabiting partner), now that members no longer have to complete a nomination form.

3. Employer details are those at the effective date of the statement (i.e. 31 March of the relevant year). Where local systems provide for employer details at date the statement is produced then appropriate amendments would be required. 

4. The notes will need to explain how pensionable pay for the CARE benefit is calculated i.e. should equal the amount of pensionable pay paid to the member in the relevant year ending 31 March plus, if the member was on reduced contractual pay or no pay due to sickness or injury, or on ordinary or paid additional maternity, paternity or adoption leave or paid shared parental leave, or on reserve forces service leave, the pay figure should include Assumed Pensionable Pay (APP) for those periods (rather than any pay received for those periods, apart from any period of child related leave where the pay received was higher than APP).   For the purposes of Section 3 information will need to be supplied to explain the reason two pay figures are shown if the member was in the 50/50 section of the scheme during the scheme year. 

5. The notes will need to explain how final salary pay for pre 1 April 2014 benefits (if any) is calculated i.e. FTE (of 2008 Scheme definition of pay) in the relevant year ending 31 March (ignoring any reduction due to sickness or injury, or ordinary or paid additional maternity, paternity or adoption leave or paid shared parental leave, or reserve forces service leave). 
6. The death in service lump sum should be shown as 3 x APP but, there should be a caveat added to the ABS to say that if the member also has, from membership of an LGPS Fund in England or Wales, a deferred pension or a suspended Tier 3 ill health pension or a pension in payment, the lump sum death grant that would be payable from the Scheme if the member dies in service is the greater of:

i) the death in service lump sum shown on the ABS (or, if the member has more than one active membership, the aggregate of the death in service lump sum death grants shown on each of their active member Annual Benefit Statements), and

ii) the lump sum death grant due from those earlier benefits.
In such a case, if the death in service lump sum (or lump sums) is the greater, no lump sum death grant will be payable from the Scheme in respect of those earlier benefits; conversely, if the lump sum death grant from those earlier benefits is greater, no death in service lump sum (or lump sums) will be due from the current period of membership. 

7. If the Fund uses the partnership status held on their record (see note 2) to calculate the value of the survivor pension at the relevant 31 March and:

i) the member is single – no benefit should be shown

ii) the member is cohabiting – the benefit based on the member’s post 5 April 1988 membership (and any pre 6 April 1988 membership purchased by ASBCs) should be shown

iii) the member is married or in a civil partnership – the benefit based on all the member’s membership should be shown.

Such Funds will need to give some thought to how they are going to find out about cohabitation in the future (and whether the partner meets the 2 year criteria for a cohabiting partner), now that members no longer have to complete a nomination form.

If the Fund assumes the member is married or in a civil partnership as at the relevant 31 March, rather than using the partnership status (if any) held by the administering authority (see note 2) the statement should include: 

· a statement to that effect,  

· a caveat to say that whereas the survivor benefit payable to a surviving spouse or civil partner is based on all the member’s period of membership of the scheme, the survivor benefit payable to:

· an eligible cohabiting partner will not include any pre 6 April 1988 membership (unless the member had elected prior to 1 April 2014 to pay for some or all of that membership to count)

· a widow of a post leaving marriage will not include any pre 6 April 1978 membership

· a widower of a post leaving marriage, a survivor of a same sex post leaving marriage, or a civil partner of a post leaving civil partnership will not include any pre 6 April 1988 membership.

The notes accompanying the statement should indicate that if the member is single there are no survivor benefits.
The notes will need to explain the formula for calculating these benefits i.e. the survivor benefits will be calculated based on the final salary survivor benefits accrued to 31 March 2014 (if any), and from any added years being purchased by the member and from any ARCs being purchased that include a survivor’s benefit, plus the survivor benefits due under the CARE scheme (including the CARE enhancement based on APP  x 1/160th x service from 1st April to the member’s new Normal Pension Age under the 2014 Scheme) but exclude any deductions due to a Pension Sharing Order (these will need to be dealt with separately). 
The notes should explain that there are pensions payable to eligible children. 
8. Expression of Wish details are not legally required (i.e. name and relationship) but many funds choose to supply this information. Some however decide that for local reasons (the way information is stored or safeguarding reasons) that Expression of Wish details should not be included.  Funds will need to add a note to explain what an Expression of Wish is (i.e.to let the administering authority know who you would wish any lump death grant to be paid to, although the administering authority retains absolute discretion as to whom any death grant is paid to). Also Funds will need to explain that if the box is blank or contains information that the member wishes to update, the member can provide the administering authority with details of their latest wishes by completing a new form which is available from the Fund. 
9. Right of appeal information should be highlighted when informing the member that they need to check their pay figure (for CARE) to ensure it is correct.

10. The notes will need to explain that the ‘payable from’ date shown is the member’s current Normal Pension Age (NPA) but that this may change if the member’s State Pension Age changes; and that benefits can be drawn earlier or later than NPA – any time between 55 and 75, but if drawn earlier than NPA they will normally be paid at an actuarially reduced rate or if drawn later than NPA they will be paid at an actuarially increased rate.

a.  In addition the ‘payable from’ date should be the member’s NPA in the 2014 Scheme. This means that the pre 2014 final salary benefit amounts shown in section 4 should include an actuarial increase for the period between the member’s 2008 Scheme NPA and their 2014 Scheme NPA (including cases where the member has already attained their 2008 Scheme NPA at the relevant 31st March).– as required by the Disclosure Regulations. Also, if the member is, at the relevant 31 March already over their NPA in the 2014 Scheme, the CARE benefit amounts shown in section 3 should include an actuarial increase for the period between the member’s 2014 Scheme NPA and the relevant 31 March. The notes accompanying the statement should explain this, explain that the figures include the relevant increase, and explain that the increase is based on current actuarial factors which might change in the future. 
b. If the member is, at the relevant 31 March, already over their NPA in the 2014 Scheme, delete “(Payable from DD/MM/YYYY)” in the headings to sections 3 and 4 and delete section 5
11. The pensionable pay information has been split for the sections of the scheme which the member has been in throughout the scheme year; this is to ensure they can determine how their pension has built up in that scheme year. For those members in the main section throughout the scheme year this 50/50 pensionable pay field would be blank. It could be a variable field if funds have the capacity to do so therefore removing it from statements where the member has not been in the 50/50 section in that scheme year. 

12. The notes will need to explain that if a figure is shown in this box it relates to additional pension bought in the scheme year under an APC / SCAPC contract the member has taken out to purchase additional pension that was added to that pension account.
13. The notes will need to explain that if a figure is shown in this box it relates to additional pension bought by a transfer received from another pension scheme during the scheme year that was added to that pension account.
14. The notes will need to include caveats to say that the following may also apply but that (a), (b), (d) and (e) are not included in the amounts shown on the Statement (and provide an explanation)

a. Underpin - The underpin applies to you if you were: 

an active member on 31 March 2012, and 

· you are within 10 years of your protected (2008 Scheme) Normal Pension Age on 1 April 2012, and

· you haven’t had a continuous break in active membership of a public service pension scheme of more than 5 years (after 31 March 2012),

· you've not drawn any benefits in the LGPS before protected Normal Pension Age, and

· you leave with an immediate entitlement to benefits.   

The underpin will not apply to you if you elect to opt out of the scheme before your protected Normal Pension Age or you wish to draw benefits from an age where you would have required employer consent to do so under the pre 1 April 2014 scheme (normally pre age 60). 

If you are covered by the underpin a calculation will be performed at the date you cease to contribute to the Scheme, or at your protected Normal Pension Age if earlier, to check that the pension you have built up (or, if you have been in the 50/50 section of the scheme at any time, the pension you would have built up had you always been in the main section of the scheme) is at least equal to that which you would have received had the scheme not changed on 1 April 2014. If it isn’t, the difference will be added into your pension account when you draw your benefits. 

b. Actuarial Reduction - explanation that figures quoted may be reduced if you take them before your NPA quoted on the Statement 

c. Actuarial Increase - explanation to say when this applies i.e. if you are over NPA at the 31 March of the year the statement is produced then any increase applicable is shown in these figures
d. Scheme pays – explain that if member has at any time breached the annual allowance and elected for the Scheme to pay the tax charge, the figures on the Statement do not take account of the reduction to benefits to meet the tax charge.  The amount of the reduction will be calculated when the member’s benefits are drawn.
e. Pension Sharing Order – explain that if the member’s benefits have been subject to a Pension Sharing Order (following a divorce or dissolution of a civil partnership), the figures on the Statement do not take account of the reduction to benefits imposed by the Pension Sharing Order.  The amount of the reduction will be calculated when the member’s benefits are drawn.
For the purposes of this template it was agreed that Pension Sharing debits and Scheme Pays debits would not be incorporated. Funds will need to ensure that members affected by either or both of these types of debits have the relevant information to ensure they know the current value of those debits and the impact those debits have on their LGPS benefits. 
15. The notes will need to explain the method of calculating the revaluation amount and principles behind revaluation in a CARE scheme.  
16. For example,.the closing balance of your pension account at 31 March each year is adjusted in line with the cost of living. This adjustment is applied on the 1st April each year – the adjustment applied on 1 April 20** was **% (please note the adjustment included on your statement is the cost of living adjustment up to the previous April e.g. an annual benefit statement for 2016/17 will include the pension built up to 31 March 2017 revalued with the cost of living adjustment at 1 April 2016).  The cost of living adjustment can go up as well as down. 

17. The notes will need to explain how final salary pay for pre 1 April 2014 benefits (if any) is calculated i.e. FTE (of 2008 Scheme definition of pay) for year ending 31 March (ignoring any reduction due to sickness or injury, or ordinary or paid additional maternity, paternity or adoption leave or paid shared parental leave, or reserve forces service leave).

18. The notes will need to explain the way in which the annual pension for final salary benefits are worked out (pre 2008 (80ths), 2008-2014 (60ths) and any additional amounts that may be included particularly in which tranche (i.e. 80ths or 60ths) added years and ARCs are included) but exclude any deductions due to Scheme Pays or a Pension Sharing Order (these will need to be dealt with separately). 
19. The notes will need to explain when a figure will be included in the automatic tax-free lump sum field with information on the options around conversion to lump sum of all benefits. Explain figure excludes any deduction due to a Pension Sharing Order (these will need to be dealt with separately).
20. The notes will need to include a caveat to say that the amount is based on the pensionable pay for the year to the relevant 31st March (i.e. upon which the current year’s CARE accrual has been calculated), assumes the member’s pay (pay shown in section) or aggregate pay (pay shown in sections if in both during the year) will remain constant to new NPA, and does not assume any pay inflation or inflation under HM Treasury Revaluation Orders for future benefit accrual under the CARE scheme (i.e. the projection to the member’s new NPA is shown in today’s money terms). The projected CARE benefits should include the full amount of any APC / SCAPC being purchased but exclude any deductions due to Scheme Pays or a Pension Sharing Order (these will need to be dealt with separately). The projection of benefits is also based on the section the member is in at 31 March of the relevant scheme year.  
21. The notes will need to explain that the date shown is the member’s current NPA but that this may change if the member’s State Pension Age changes (also see note 10). 

22. The notes will need to explain that the projection is based on the final salary figure at the relevant 31st March and assumes the member’s final pay will remain constant to new NPA. It does not assume any pay inflation (i.e. the projection to the member’s new NPA is shown in today’s money terms). The note will need to also need to explain that i the full amount of any added years and ARC pension being purchased but exclude any deductions due to Scheme Pays or a Pension Sharing Order (these will need to be dealt with separately).  
23. The notes will need to explain that, as there will be no further final salary accrual and there is no projection of final pay, the final salary benefit amounts will equal the amount shown in section 4 (except if that member has an ongoing added years or ARC contract which will be included in the projection to NPA) but with the addition of an actuarial increase for the period between the member’s 2008 Scheme NPA and their 2014 Scheme NPA (including cases where the member has already attained their 2008 Scheme NPA at the relevant 31st March)  – as required by the Disclosure Regulations. The notes accompanying the statement should explain this, that the final salary elements include the amount of the increase, and explain that the increase is based on current actuarial factors which might change in the future.

24. If the Fund uses the partnership status held on their record (see note 2) to calculate the value of the prospective survivor pension and:

i) the member is single – no benefit should be shown

ii) the member is cohabiting – the benefit based on the member’s post 5 April 1988 membership (and any pre 6 April 1988 membership purchased by ASBCs) should be shown

iii) the member is married or in a civil partnership – the benefit based on all the member’s membership should be shown.

Such Funds will need to give some thought to how they are going to find out about cohabitation in the future (and whether the partner meets the 2 year criteria for a cohabiting partner), now that members no longer have to complete a nomination form.

If the Fund assumes the member is married or in a civil partnership when calculating the value of the prospective survivor pension, rather than using the partnership status (if any) held by the administering authority (see note 2), the statement should include: 

· a statement to that effect,  

· a caveat to say that whereas the survivor benefit payable to a surviving spouse or civil partner is based on all the member’s period of membership of the scheme, the survivor benefit payable to:

· an eligible cohabiting partner will not include any pre 6 April 1988 membership (unless the member had elected prior to 1 April 2014 to pay for some or all of that membership to count)

· a widow of a post leaving marriage will not include any pre 6 April 1978 membership

· a widower of a post leaving marriage, a survivor of a same sex post leaving marriage, or a civil partner of a post leaving civil partnership will not include any pre 6 April 1988 membership.

The notes accompanying the statement should indicate that if the member is single there are no survivor benefits. 
The notes will need to explain the formula for calculating these benefits i.e. the survivor benefits will be calculated based on the final salary survivor benefits accrued to 31 March 2014 (if any), and from any added years being purchased by the member and from any ARCs being purchased that include a survivor’s benefit, plus the survivor benefits due under the CARE scheme (which assume the member remains an active member to NPA and which are calculated on the assumption that the member’s pensionable pay will remain constant to new NPA, and does not assume any pay inflation or inflation under Treasury Revaluation Orders for future benefit accrual under the CARE scheme (i.e. the projection to the member’s new NPA is shown in today’s money terms). The projected CARE benefits should exclude any deductions due to a Pension Sharing Order (these will be dealt with separately).   
The notes should explain that there are pensions payable to eligible children. 
24. If information being provided to members includes a split of 80ths and 60ths benefits built up in the scheme before April 2014 (in Section 4) then it would appear on balance appropriate to include service history details for the member in that employment. Service history has often been an item of information supplied on ABSs allowing members to fully check the information held on their pension record (particularly useful where the member has more than one pension account). The decision will be taken by each fund as to whether service history information should be provided. However, given the volume of members who for many years to come will have pre April 2014 membership, it would seem on balance appropriate to continue to supply this information. Where service history is supplied on the ABS appropriate guidance notes will need to accompany this information. 
General
Although notes 6 and 7 both refer to APP (being the pensionable pay for the 3 months prior to the relevant 31st March, or 12 weeks in the case of a member whose pay frequency is not monthly) it is highly unlikely that employers will supply this figure. At a practical level, therefore, it is anticipated that the notional APP figure to be used will be the pensionable pay figure used to calculate the amount of CARE pension accrued during the scheme year to which the Statement relates.
Only the death in service survivor benefits are shown in section 2. There is no need to show the amount of survivor benefits accrued at the relevant 31 March in section 2 nor in sections 3 and 4. This is because, provided we show the death in service benefits in section 2 and the projected survivor benefits in section 5, we have met the minimum requirements of the Disclosure Regulations (the values of these figures would be the same).  
Design Brief Information 
Introduction

The template ABS reflects the legal requirement in terms of information which must be provided to an active member no later than 31st August after the end of each Scheme year. 
The template and above notes have been designed  keeping in mind the various sizes of funds within the scheme as well as the information which a scheme member would require to help them fully interpret the information in their ABS. 

It is anticipated that this template will assist funds in England and Wales when developing their ABS. This statement has been developed by the LGPC Secretariat in conjunction with members of the Communications Working Group as well as pensions administration software suppliers. In the production of this template it became evident that we were not producing a one size fits all statement which would be used by each fund across the LGPS in England and Wales. Instead it is a best attempt by the group taking into consideration the legal requirements for Annual Benefit Statements from 2014/15 onwards (as noted in the shadow Scheme Advisory Board's guidance on ABSs) to develop a template which communicates the information which an active member of the LGPS will need to receive. Funds are welcome to decide how best to create their own ABS for active members and the information noted below may help in doing so (in conjunction with the template and notes above). 
1. Legal Requirements: The template holds core data which has been interpreted as being the legal requirement under Regulation 89 of the LGPS Regulations 2013, the Public Service Pension Act 2013 and in particular the Public Service Pensions (Information about Benefits) Directions 2014 and the Occupational and Personal Pension Schemes (Disclosure of Information) Regulations 2013. Further information including the Fund’s contact details will need to be added by the Pension Fund.
2. What's not included: The following information has not been included in the template ABS:

a. Hours of employment – not relevant to the new CARE scheme. Therefore, the decision was taken to remove this information from the ABS template (however please see note 24 above relating to the option of providing service history information). 
b. Pension Debit/Scheme Pays Debits - Agreed that such debits should not be included in the breakdown of in year adjustments given the small number of members these affect. Instead, further information should be provided to ensure these members understand the impact of the debit(s) on their pension benefits. 

c. Commutation amount (maximum conversion figures) - Agreed that this should not be included as conversations are taking place regarding the possibility of extending the commutation limit for Defined Benefit schemes given the freedoms being introduced for Defined Contribution schemes from 6 April 2015. 
d. State Pension (Combined Statements) - Agreed not to include this information in the template statement. Individual pension funds may choose to include the information – where it is possible to do so (i.e. DWP have the facility available.) Also funds may need to consider how they input this information given the anticipated complexity of State Pension information in the future. 
e. Annual Allowance - Agreed not to include this information as part of the ABS as the exercise to communicate with members who are near to or breaching Annual Allowance would be undertaken separately where the value of the final salary pay used would be obtained directly from the employer (rather than through year-end information) to ensure accuracy in this process. 

3. Distribution: Pension funds issue ABSs in both paper form and via online self-service methods. However the distribution method will not have an impact on the information provided to the member and therefore this template can be considered as a template for all active members irrespective as to how information is provided. All statements will be in the same format (i.e. the online versions will be PDF's and the posted version a paper copy of the funds designed ABS) so therefore no requirement to develop either template differently for the online audience. In the future, options may be considered where interactive online records could detail year by year build up as well as impact of % actuarial reductions etc. but at present these are not available. 
This should be read in conjunction with the Shadow Scheme Advisory Board's ABS Guidance for Active members available from http://www.lgpsboard.org/index.php/about-the-board/board-guidance.

Customer Journey Mapping/Focus Group Testing 
On 15 April 2015 West Midlands Pension Fund (WMPF) undertook three workshops involving scheme members where their 2014 ABS experience was discussed through customer journey mapping. In addition, as part of this event, the LGPC Secretariat collaborated with WMPF on testing their version of the 2015 ABS template on scheme members. The WMPF template is based very closely to the template supplied above and the Secretariat believe that Funds would benefit from being made aware of the feedback received, to help in the development of their own ABS statement locally. The time available to carry out the focus testing was limited but, nonetheless, we feel it would be helpful to share this experience so other Funds can make use of the information. 
In analysing the feedback from the event it's clear that different scheme members had very different first thoughts on the ABS template. For example, one member thought the new template was "easy to use" whilst another member stated they found the design "too busy". It is therefore difficult to place particular emphasis on all comments received and instead where there was a clear view weighted more heavily by a large proportion of the scheme members present then these have been outlined below.  
Design

Colour coded sections

· Feedback indicated easy to identify the different sections. However not immediately clear what each section actually contains. Content of headings and member information lost in the emphasis on colour. Therefore suggested that:

· Colour blocks maintained but headings made clearer to identify what areas they relate to

· Pastel or less vivid colour used to differentiate sections

· Less colour could be used, suggest colour for headings only to ensure that member information is easy to read and clearly identifiable.  

· Funds may need to also consider for ABSs which are supplied electronically (via member online facility) that a heavily coloured version may lead to difficulties printing locally due to budget restraint in local government etc. That could therefore mean that the value of colour coded areas is not actually achieved as members print electronic versions in black and white. This is something for Funds to consider as part of their ABS design. 

· Linking colour on the ABS to cross reference to the relevant part of the guidance notes was viewed as helpful to scheme members. However pastel rather than very vivid colours were preferred.
Layout
· In the ABS template there are three references to the need for the member to check pay details/statement supplied. Feedback indicated that stating this so many times seemed unnecessary and also cluttered the statement. Instead it might be more sensible to highlight the need to check the statement; particularly the member's career average pay at the outset and allow the remaining space on the ABS to provide the relevant financial information. LGPC Secretariat believe that there is a balance to be achieved between ensuring the member is fully aware of the need to check their ABS and particularly their pay details to ensure they are correct but this needs to be achieved in a sensible way which doesn’t remove the space for other important financial information for the scheme member.  
· For some members it wasn’t evident that the front page of the ABS was a summary of the information contained on page 2. To make this more evident Funds may wish to clearly label any areas where summary information is provided and where a more detailed breakdown of information can be located in the ABS. 

Content
Pensionable pays

· Members struggle to understand why two different pensionable pays are used as well as understanding that the final pay provided at 31 March is for illustrative purposes only and that the pay at leaving employment (2008 definition) is used to calculate pre 1 April 2014 benefits. Feedback would suggest that guidance notes on this topic will have to be extremely clear and easy to understand to assist members in understanding differences between both pensionable pays. 
Closing balance @ 31 March 2014/Revaluation at 1 April 2014

· Whilst in a career average scheme revaluation is a key component, in this first years ABS there is no closing balance at 31 March 2014 in the career average scheme as well as no revaluation to include at 1 April 2014. The inclusion of this line of information for the first years ABS in the career average scheme will need to be carefully considered by Funds, weighing up the potential for confusion versus the opportunity to educate the scheme member in the way in which career average works. 



Lifetime Allowance  
The Finance Act 2016 reduced the Lifetime Allowance (LTA) from £1.25m to £1m from 2016/17 onwards. From 6 April 2018, the LTA will increase annually in line with CPI so it maintains its value in real terms.
Two new protections have been introduced from 6 April 2016 known as Fixed Protection 2016 and Individual Protection 2016.  These protections are the same in design as Fixed and Individual Protections 2014 which were introduced when the lifetime allowance reduced from £1.5 million to £1.25 million in 2014.
This change will have implications for members of the public service pension schemes, particularly those with a long service and/or high incomes.  

A factsheet prepared by HMRC after the Budget indicated that scheme members can get details of their LTA from their "most recent pension statement". Whilst it's not clear what statement HMRC are referring to it does appear they may be referencing a member's ABS. The LGPC Secretariat are not aware of any legal requirement to supply LTA details on a members ABS. However, given the recent announcement of a reduction to £1m from 2016/17, it may now be a sensible approach to include this information on ABSs given the potential impact on more LGPS members with the new lower threshold. Each Fund will need to determine locally what information they wish to supply as part of the ABS process regarding LTA figures.
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Section 1: Personal Details [note 1] 





NI Number: 





Member Full Name and Title:





Date of Birth:





Address Lines 1 – 5


Postal Code





Employer @ 31 March 20XX:


[note 3]








Date joined Scheme in Employment: 





Member Reference Number: 





Payroll Number:





Section of Scheme at 31 March 20XX:  





Benefits payable on your death in service (at 31 March 20XX)








Your benefits accrued at 31 March 20XX (as detailed in sections 3 and 4)





Automatic Tax Free Lump-sum: £





Death in Service Lump-sum: £ [note 6]








Annual Survivor Pension: £


[note 7]








Annual Pension @ 31 March 20XX: £  





Expression of Wish Details: [note 8]











Final Salary Pay for year ending 31 March 20XX  (used to calculate Final Salary Pension benefits accrued to 31 March 2014 , if any,  as shown in Section 4): £   [note 5]








Pensionable Pay for year ending 31 March 20XX  (used to calculate Career Average Pension built up in 20XX/XX,  as shown in Section 3) : £ 


[note 4]








Section 2: Summary of Total Benefits at 31 March 20XX 





�





PLEASE NOTE: The benefits calculated in this statement are based on the pay figures provided by your employer below.  It is important that you check these for accuracy and contact your employer should there be any inaccuracies. [notes 4 + 5 + 9 + 11]





Partnership Status: 


[note 2]





Section 4: Value of Final Salary Pension Benefits as at 31 March 20XX (payable from DD/MM/YYYY) [notes 10a and 10b]





Section 3: Career Average Pension Benefits as at 31 March 20XX (payable from DD/MM/YYYY) [notes 10, 10a  and 10b]





Pension @ NPA:   £


(Including projected Career Average Pension to NPA = £ [note 19]


and Projected Final Salary Pension to NPA [note 21]= £ (Actuarial Increase separate [note 22])) 





Normal Pension Age: 


[note 20]





Breakdown of the member's service history details in this employment 











Section 6: Service History Details [note 24]





Prospective survivor’s annual pension if you remain in the Scheme to NPA: £ (Including £XX from the Career Average Scheme and £XX from the Final Salary Scheme) [note 23]





Automatic Tax-Free Lump-Sum @ NPA: 


£ [notes 18 + 22]





Section 5: Projections if you remain contributing to the Scheme until DD/MM/YYYY i.e. to your Normal Pension Age (NPA) [notes 19 and 10b]


 





Automatic Lump Sum: £[note 18]








Annual pension (for pre 1 April 2014 membership): £


[note 17]


Including: 60ths = £ 		+  80ths = £





Final Salary Pay:  


£ [notes 5 + 16]





Total Career Average Pension at 31 March 20XX


£





=





In Year build up (as shown above)


£





+





Increase for the cCost of living adjustment (added 1 April 20XX) 


£[note 15]





+





Closing balance at 31 March 20XX





£





Total Career Average Pension to 31 March 20XX: 





Pensionable Pay for year ending 31 March 20XX in 50/50 section: £


[notes 4 + 9 + 11]





Pensionable Pay for year ending 31 March 20XX in Main Section: £


[notes 4 + 9]





Amount of pension built up in year 20XX/XX





PLEASE NOTE: The benefits calculated in this section of the statement are based on the pay figures opposite.  It is important that you check this and the pension build-up on the line below and contact your employer by [DATE] to report any perceived inaccuracies.





Total





Transfers in 





Additional Pension bought	





20XX/XX: 50/50 Section





20XX/XX: Main Section





Total = £ [note 14 a-e]








£ [note 13]





£ [note 12]





Pay / 98 = £








Pay / 49 = £









